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Employment
State Employment Opportunities
For official vacancies list and to apply, visit
www.calpolyjobs.org. For help, call Human
Resources at ext. 6-2236.
#104334 — Administrative Support
Coordinator II, Student Affairs — Student
Academic Services and New Student and
Transition Programs. $3,115-$5,060 per month.
Anticipated hiring range: $3,115-$3,426 per
month. Open until filled. Review begins Feb. 10.
#104332 — Senior Business Data Analyst
(Information Technology Consultant — Career),
University Development. $4,372-$9,683 per
month. Open until filled.
#104335 — Lead Counselor/Program
Coordinator (Student Services Professional III),
Student Affairs — Student Academic Services.
$4,204-$5,989 per month. Anticipated hiring
range: $4,204-$4,624 per month. Open until
filled. Review beings Feb. 16.
#104328 — Administrative Support
Coordinator I, College of Liberal Arts —
Philosophy Department. $2,846-$4,619 per
month. Anticipated hiring range: $2,846-$3,131
per month. Open until filled. Review begins Feb.
20.
#104336 — Administrative Support
Coordinator I, College of Liberal Arts — History
Department. $2,846-$4,619 per month.
Anticipated hiring range: $2,846-$3,131 per
month. Open until filled. Review begins Feb. 20.
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity
operating in concert with the university to provide
a diverse range of services and resources to
students, faculty and staff. To view job postings
or apply, visit www.calpolycorporationjobs.org.
For assistance, contact Human Resources at ext.
6-1121.
There are no listings at this time.
ASI Employment Opportunities
Candidates are asked to visit the ASI website at
www.asi.calpoly.edu/jobs to complete an ASI
application and apply for open positions. For
more information, visit the ASI Business Office in
UU 212 or call ext. 6-5800.
There are no listings at this time.

Cal Poly Named Best-Value College by Kiplinger’s Magazine
Cal Poly has been named a 2017 best-value college by Kiplinger’s
Personal Finance, placing 21st in the nation and fourth in the state
among public universities and colleges on the magazine’s annual
ranking. Kiplinger’s ranked the top 300 best-value colleges and
universities that “offer the best bang for your educational buck” from
data culled from nearly 1,200 public and private four-year institutions
across the nation. Cal Poly also ranked 98th overall, among both public
and private institutions. Its standings in the top 25 nationally and top
four in California make this the university’s best showing in the list that
the magazine said provides a quality education at an affordable price.
Sehmer Is Information Technology Services Employee of the Year
Jon Sehmer, operations manager of Customer and Technology
Support, was named the 2016 Employee of the Year at the first-ever
ITS Awards Celebration on Jan. 21. The event was held to celebrate
ITS accomplishments in 2016. Other individuals were recognized with
achievement awards, including Kimi Ikeda (CIO Special Recognition),
Ann Wilenius (Stellar Support Award), Ellen Stier, Dolores Flores, and
N’mah Kpulun of the ITS HR Recruiting team (Excellence Award), and
Kyle McAdams (2016 New Employee of the Year). Several teams of
employees were also honored for their dedication and collaboration.
Retirements
Lygia Smidt, academic affairs coordinator of Application Services, will
retire after more than 33 years of service. Hired in 1983 in ITS, Smidt
was involved in many projects and efforts, including a redesign of the
Multi-Criteria Admissions (MCA) system, which received the CSU
Quality Improvement Award. She also served as the technical lead for
implementation of the PeopleSoft Student Administration System and
as CMS Support Group coordinator. She moved to Academic Affairs 10
years ago and served as the project manager for PolyPlanner and
coordinator of Application Services. She has played several key roles,
including providing oversight for campuswide ad hoc data requests and
support for Academic Affairs initiatives and reporting needs. In
retirement, Smidt plans to dedicate more time and energy to volunteer
efforts, with an emphasis on senior services and food distribution, and
supporting the arts. Stop by Myron’s, located upstairs in the Dining
Complex (No. 19), from 3 to 5 p.m. Thursday, Feb. 23, to wish her well.
Catastrophic Leave
Andy White, parking officer in UPD-Parking and Commuter Services,
has qualified for catastrophic leave. Those wishing to donate leave
credits to help him remain in full-pay status during an extended leave of
absence should contact catastrophic leave coordinator Kathleen Cook
at ext. 6-6675 or kacook@calpoly.edu to request a donation form.
Alisa Williford-Smith, administrative analyst/specialist in Academic
Affairs-Technical Services, has qualified for catastrophic leave. Those
wishing to donate leave credits to help her remain in full-pay status
during an extended leave of absence should contact catastrophic leave
coordinator Brooke Kohler at ext. 6-7629 or bkohler@calpoly.edu to
request a donation form.
Heidi Schreck, administrative support coordinator in Admissions,
Recruitment and Financial Aid, has qualified for catastrophic leave.
Those wishing to donate leave credits to help her remain in full-pay
status during an extended leave of absence should contact
catastrophic leave coordinator Jeanne Schrader at ext. 6- 1304 or
jcshrad@calpoly.edu to request a donation form.

