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Employment
State Employment Opportunities
For an
ß official vacancies list and to apply, visit www.calpolyjobs.org. For help, call
Human Resources at ext. 6-2236.
#104434 — Facilities Automation Control Specialist (Facilities Control Specialist),
Administration and Finance — Facility Services. $5,370-$6,807 per month. Open until
filled.
#104433 — Electrician, Administration and Finance — Facility Services. $5,109-$6,597
per month. Open until filled.
#104446 — Marketing Analyst (Administrative Analyst/Specialist — Non-Exempt),
Academic Affairs — International, Graduate and Extended Education. $3,288-$5,695
per month. Open until filled. Review begins April 25.
#104448 — Administrative Support Assistant II (Campus Health & Wellbeing —
Counseling Services), Anticipated hiring range: $2,539-$2,900 per month. Open until
filled. Review begins April 27.
#104443 — Lead Interactive Web Designer/UX Specialist (Information Technology
Consultant — Career), University Marketing. $4,372-$9,683 per month. Open until filled.
#104432 — Research Analyst (Research Technician III), Academic Affairs —
Institutional Research. Salary commensurate with background and experience.
Anticipated hiring range: $4,476-$6,000 per month. Open until filled. Review begins
June 5.
#104441 — Administrative Support Coordinator I — 11/12, College of Science and
Mathematics — Statistics. $2,609-$4,234 per month. Open until filled. Review begins
April 27.
#104409 — Student Financial Services Director (Administrator II), Fiscal Services —
Student Financial Services. Salary Commensurate with experience. Open until filled.
#102947 — On-Call Police Dispatcher I, Administration and Finance — University
Police Department. $17.86-$29 per hour. Temporary, one year with possible extension.
Up to two positions available. Open until filled.
***This internal recruitment is open to Cal Poly employees only (State,
Corporation, and ASI)***
#104447 — Marketing Coordinator (Administrative Support Coordinator II), Academic
Affairs — International, Graduate and Extended Education. $3,115-$5,060 per month.
Closes April 26.
Corporation Employment Opportunities
Cal Poly Corporation is a separate entity operating in concert with the university to
provide a diverse range of services and resources to students, faculty and staff. Go to
www.calpolycorporationjobs.org to view job postings or apply. For assistance, contact
Human Resources at ext. 6-1121.
There are no listings at this time.
ASI Employment Opportunities
Candidates are asked to visit the ASI website at www.asi.calpoly.edu/jobs to complete
an ASI application and apply for open positions. For more information, visit the ASI
Business Office in UU 212 or call ext. 6-5800.
There are no listings at this time.

Cal Poly to Build Solar Farm as
Part of Net Zero Plan
Cal Poly will break ground this
summer on a solar farm that will
generate renewable energy, create
Learn by Doing opportunities for
students and save the university
millions of dollars. The facility, to be
built next to Highway 1 on the
western side of campus, will be
financed, designed, constructed and
maintained by REC Solar. The 18.5acre solar farm is slated for
completion in winter 2017. It will
include more than 16,000 individual
solar panels with a capacity of 4.5
megawatts (AC) and will generate
more than 11 million kWh per year
— enough to power more than 1,000
homes, or about 25 percent of Cal
Poly’s total needs. The energy
produced by the solar farm will also
result in direct savings on Cal Poly’s
utility bills totaling about $17 million
over 20 years.
Retirements
Karen Weller, manager of special
projects for the Administration and
Finance Division, will retire April 30
after more than 28 years of service.
A graduate of Cal Poly, Weller
started as a business systems
analyst/programmer in ITS, where
she became the coordinator of
business systems. After earning her
master’s and project management
professional certification, she
managed implementation projects
such as the Student Pay System, T2,
PeopleAdmin, ImageNow, and
Absence Management and led the
effort on the ABC Fall Summits. Join
us to celebrate her retirement from 3
to 4 p.m. Thursday, April 27, in the
Administration Building (No. 1),
Room 133.
Catastrophic Leave
Kristina Wong, administrative
support coordinator ll in the College
of Science and Mathematics —
Kinesiology, has qualified for
catastrophic leave. Those wishing to
donate leave credits to help her
remain in full-pay status during an
extended leave of absence should
contact Julia Jones at ext. 6-2546 or
jjone104@calpoly.edu to request a
donation form.

